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Bl VINCENTS

INDEPENDENT AUDITOR’S REPORT eaudit assurance

To the members of the Australian Federated Union of Locomotive Employees

Report on the Financial Report

We have audited the accompanying financial report of Australian Federated Union of Locomotive
Employees, which comprises the Statement of Financial Position as at 30 June 2015, the Statement
of Comprehensive Income, Statement of Changes in Equity and the Cash Flow Statement for the year
then ended, a summary of significant accounting policies and other explanatory notes and Committee
of Management Statement. This audit has been conducted by an approved auditor whom is a
member of the Institute of Chartered Accountants in Australia and holds a current Public Practice
Certificate.

The responsibility of the Committee of Management for the Financial Report

The Committee of Management are responsible for the preparation of the financial report that gives a
true and fair view in accordance with Australian Accounting Standards and the Fair Work (Registered
Organisations) Act 2009 and for such internal control as the Committee determine is necessary to
enable the preparation of the financial report that gives a true and fair view and is free from material
misstatement, whether due to fraud or error.

Auditor’s Responsibility

Qur responsibility is to express an opinion on the financial report based on our audit. We conducted
our audit in accordance with Australian Auditing Standards. Those standards require that we comply
with relevant ethical requirements relating to audit engagements and plan and perform the audit to
obtain reasonable assurance about whether the financial report is free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures
in the financial report. The procedures selected depend on the auditor’'s judgement, including the
assessment of the risks of material misstatement of the financial report, whether due to fraud or error.
In making those risk assessments, the auditor considers internal control relevant to the company’s
preparation of the financial report that gives a true and fair view in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the company’s internal control. An audit also includes evaluating the appropriateness
of accounting policies used and the reasonableness of accounting estimates made by the directors,
as well as evaluating the overall presentation of the financial report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our audit opinion.

Page 1



INDEPENDENT AUDITOR’S REPORT

Independence

In conducting our audit, we have complied with the independence requirements of the professional
standards.

Auditor’s Opinion
In our opinion, the financial report presents fairly, in all material respects:

(a) the financial position of Australian Federated Union of Locomotive Employees as at 30 June
2015 and of its financial performance and its cash flows for the year then ended in
accordance with Australian Accounting Standards (including the Australian Accounting
Interpretations);

(b) we have concluded that managements’ use of the going concern basis of accounting in the
preparation of the financial statements is appropriate; and

(c) with the AASB and any other requirements imposed by Part 3 of Chapter 8 of the Fair Work
(Registered Organisations) Act 2009.

A A

Peter Sheville

Vincents Audit & Assurance
14 October 2015
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AUSTRALIAN FEDERATED UNION OF LOCOMOTIVE EMPLOYEES
s268 Fair Work (Registered Organisations) Act 2009
CERTIFICATE BY PRESCRIBED DESIGNATED OFFICER

Certificate for the period ended 30 June 2015

I, Gregory William Smith, being the State Secretary of the Australian Federated Union of
Locomotive Employees certify:

e that the documents lodged herewith are copies of the full report for the Australian
Federated Union of Locomotive for the period ended 30 June 2015 referred to in s.268
of the Fair Work (Registered Organisations) Act 2009; and

o that the full report was provided to members of the reporting unit on 14 October 2015:
and

o that the full report was presented to meeting of the committee of management of the
reporting unit on 14 October 2015 in accordance with s.266 of the Fair Work
(Registered Organisations) Act 2009.

Signature of prescribed designated officer:............ 4’"’\}5

Name of prescribed designated officer: GREGORY WILLIAM SMITH
Title of prescribed designated officer: STATE SECRETARY

Dated: 14 October 2015
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AUSTRALIAN FEDERATED UNION OF LOCOMOTIVE EMPLOYEES
OPERATING REPORT
for the period ended 30 June 2015

The committee presents its report on the reporting unit for the financial year ended 30 June
2015.

Review of principal activities, the results of those activities and any significant changes
in the nature of those activities during the year

Principal activities

The principal activity of the Australian Federated Union of Locomotive Employees is
operating as a registered organisation of employees, comprising persons employed in the
train running grade in Queensland.

The union gives this effect to this principal activity by:

a. Advising members regarding their conditions of employment and rights and entitlements
pursuant to the governing industrial relations regulation

b. Advising members regarding their entitlements and obligations pursuant to the
applicable occupational health and safety legislation and applicable workers’
compensation legislation

c. Representing members during bargaining for union collective agreements

d. Advocating for improvements to industrial legislation, and legislation pertaining
specifically to train running

e. Representing members during workplace investigations and disciplinary hearings

f. Representing members and the Union before industrial tribunals

9. Having carriage of, and protecting, the rules of the Union

h. Having carriage of the records and accounts of the Union

Results of the principal activities

The result of this principal activity is the industrial representation of persons employed in the train
running grade in Queensland in respect of their rights and entitements as employees.
Specifically, our activities:

a. Maintained the membership of the organisation

b. Educated members about their conditions of work and industrial rights and obligations

c. Assisted to ensure that employers are complying with the governing legislation in respect
of members’ rights and entitiements

d. Assisted members to give full effect to their rights and entitlements
e. Preserved and improved the conditions of work applying to members of the Union

Significant changes in the nature of the principal activities

There were no significant changes in the nature of these principal activities during the last
financial year ended 30 June 2015.

Significant changes in financial affairs

There were no significant changes in the financial affairs of the Union during the financial year.
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AUSTRALIAN FEDERATED UNION OF LOCOMOTIVE EMPLOYEES
OPERATING REPORT
for the period ended 30 June 2015

Right of members to resign

Pursuant to section 174 of the Fair Work (registered Organisations) Act 2009 the right of
members of the union to resign their membership is set out in Rule 6. Rule 6 provides:

(1) A member of the Australian Federated Union of Locomotive Employees may resign
from membership by written notice addressed and delivered to the State Secretary of
the Union, or another officer authorised by the Union to receive such correspondence.

(2) A notice of resignation from membership of the Union takes effect:

a. Where the member ceases to be eligible to become a member of the Union:
) On the day on which the notice is received by the Union; or
ii.  On the day specified in the notice, which is a day not earlier than the
day when the member ceases to be eligible to become a member;
Whichever is later; or

b. [n any other case:
I Atthe end of 2 weeks after the notice is received by the Union; or
ii. — On the day specified in the notice;
Whichever is later.

(3) Any dues payable but not paid by a former member of the Union, in relation to a year
before the member's resignation from the Union took effect, may be sued for and
recovered in the name of the Union, in a court of competent jurisdiction, as a debt
due to the Union.

(4) A notice delivered to the person(s) mentioned in subsection (1) is taken to have been
received by the Union when it was delivered.

(8) A notice of resignation that has been received by the Union is not invalid because it
was not addressed and delivered in accordance with subsection (1)

(6) A resignation from membership of the Union is valid even if it is not effected in
accordance with this section if the member is informed in writing by or on behalf of the
Union that the resignation has been accepted.

Officers & employees who are superannuation fund trustee(s) (include position
details) or director of a company that is a superannuation fund trustee

No officer or member of the Union falls within the category described above.

Number of members

At 30 June 2015 there were 1,258 members (2014: 1,344) recorded in the register of
members.

Number of employees

At 30 June 2015 there were 2.8 (2014: 2) full-time equivalent employees.
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AUSTRALIAN FEDERATED UNION OF LOCOMOTIVE EMPLOYEES
OPERATING REPORT
for the period ended 30 June 2015

Names of Committee of Management members and year positions held during the
financial year

The names of the Committee of Management members and their positions held during the
2015 financial year are as follows:

Members of the Committee of Management (Divisional Council) during the Financial Year

Name Period

Gregory William Smith State Secretary 1 July 2014 — 30 June 2015

Warren Neville Hinds State President { 1 July 2014 — 30 June 2015

Glen Roland McGaw State Vice President 1 July 2014 — 30 June 2015
| Glenn William Ford No. 1 Divisional Councillor 1 January 2015 to 30 June 2015
| Stewart Douglas Rach No. 3 Divisional Councillor 1 July 2014 — 30 June 2015

John Anthony Pedersen No. 4 Divisional Councillor 1 July 2014 — 30 June 2015

lan Patrick Casey Na. 5 Divisional Councillor 1 July 2014 — 30 June 2015

Wayne Kerry Robeck ' No. 6 Divisional Councillor 1 July 2014 — 30 June 2015

Kevin Richard Voll No. 7 Divisional Councillor 1 July 2014 ~ 30 June 2015

Officers & employees who are directors of a company or a member of a board

No officer or member of the Union falls within the category described above.

Signature of designated officer: % 4 'V'“/&q

Name and title of designated officer: GREGORY WILLIAM SMITH
STATE SECRETARY

Dated: 14 October 2015
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AUSTRALIAN FEDERATED UNION OF LOCOMOTIVE EMPLOYEES

COMMITTEE OF MANAGEMENT STATEMENT
for the period ended 30 June 2015

On the 14/10/2015 the Committee of Management of the Australian Federated Union of
Locomotive Employees passed the following resolution in relation to the general purpose
financial report (GPFR) for the year ended 30 June 2015:

The Committee of Management declares that in its opinion:

(a) the financial statements and notes comply with the Australian Accounting Standards:

(b) the financial statements and notes comply with the reporting guidelines of the
General Manager;

(c) the financial statements and notes give a true and fair view of the financial
performance, financial position and cash flows of the reporting unit for the financial
year to which they relate;

(d) there are reasonable grounds to believe that the reporting unit will be able to pay its
debts as and when they become due and payable; and

(e) during the financial year to which the GPFR relates and since the end of that year:

(i)

(i

(iii)

(iv)

(v)

(vi)

meetings of the committee of management were held in accordance with the
rules of the organisation including the rules of a branch concerned: and

the financial affairs of the reporting unit have been managed in accordance
with the rules of the organisation including the rules of a branch concerned;
and

the financial records of the reporting unit have been kept and maintained in
accordance with the RO Act; and

where the organisation consists of two or more reporting units, the financial
records of the reporting unit have been kept, as far as practicable, in a
consistent manner with each of the other reporting units of the organisation:
and

where information has been sought in any request by a member of the
reporting unit or General Manager duly made under section 272 of the RO
Act has been provided to the member or General Manager; and

where any order for inspection of financial records has been made by the Fair
Work Commission under section 273 of the RO Act, there has been
compliance.

(f) where the reporting unit has not derived revenue from undertaking recovery of
wages activity, include the statement ‘no revenue has been derived from
undertaking recovery of wages activity during the reporting period’ or

(g} where the reporting unit has derived revenue from undertaking recovery of wages
activity:

(i)

(if)

the financial report on recovery of wages activity has been fairly and
accurately prepared in accordance with the requirements of the reporting
guidelines of the General Manager; and

the committee of management instructed the auditor to include in the scope
of the audit required under subsection 257(1) of the RO Act all recovery of
wages activity by the reporting unit from which revenues had been derived for
the financial year in respect of such activity; and
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(i) no fees or reimbursements of expenses in relation to recovery of wages
activity or donations or other contributions were deducted from monies
recovered from employers on behalf of workers other than reported in the
financial report on recovery of wages activity and the notes to the financial
statements; and

(iv)  that prior to engaging in any recovery of wages activity, the organisation has
disclosed to members by way of a written policy all fees to be charged or
reimbursement of expenses required for recovery of wages activity, and any
likely request for donations or other contributions in acting for a worker in
recovery of wages activity; and

(v)  no fees or reimbursements of expenses in relation to recovery of wages
activity or donations or other contributions were deducted from monies
recovered from employers on behalf of workers until distributions of
recovered money were made to the workers.

This declaration is made in accordance with a resolution of the Committee of Management.

Name and title of designated officer: GREGORY WILLIAM SMITH
STATE SECRETARY
Dated: 14 October 2015
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AUSTRALIAN FEDERATED UNION OF LOCOMOTIVE EMPLOYEES
STATEMENT OF COMPREHENSIVE INCOME
for the period ended 30 June 2015

2015 2014
Notes $ $
Revenue
Membership subscription* 594,638 683,884
Capitation fees 3A - -
Levies 3B 21,880 412
Interest 23,321 14,462
Other revenue 25,111 10,392
Total revenue 664,950 709,149
Other Income
Grants and/or donations 3C - -
Total other income - -
Total income 664,950 709,149
Expenses
Employee expenses 4A 450,219 415,339
Capitation fees 4B - -
Affiliation fees 4C 3,400 8,079
Administration expenses 4D 50,520 102,783
Grants or donations 4E 3,505 2,790
Depreciation and amortisation 4F 14,712 15,603
Finance costs 4G 4,920 1,211
Consultancy Fees - 21,267
Legal costs 4H 115,387 95,697
Audit fees 14 9,099 7,200
Net losses from sale of assets 4| 1,809 -
Other expenses 4] 79,091 75,136
Total expenses 732,662 745,107
Profit (loss) for the year (67,712) (35,957)
Total comprehensive income for the year (67,712) (39,597)

The above statement should be read in conjunction with the notes.
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AUSTRALIAN FEDERATED UNION OF LOCOMOTIVE EMPLOYEES
STATEMENT OF FINANCIAL POSITION

ASSETS

Current Assets
Cash and cash equivalents
Investments
Other current assets

Total current assets

Non-Current Assets
Land and buildings
Plant and equipment

Total non-current assets

Total assets

LIABILITIES

Current Liabilities
Trade payables
Other payables
Employee provisions

Total current liabilities

Non-Current Liabilities
Employee provisions
Total non-current liabilities

Total liabilities
Net assets

EQUITY
Revaluation reserve
Retained earnings
Total equity

The above statement should be read in conjunction with the notes.

as at 30 June 2015

Notes

5A
6C
5B

BA

6B

TA
7B
BA

8A

9A

2015 2014

251,891 533,286
774,167 533,683
26,073 19,413

1,052,131 1,086,382

438,750 356,250
9,516 6,448

448,266 362,698

1,500,397 1,449,081

11,999 29,015
7,800 -
64,098 10,086

83,897 39,101

70,487 89,984

70,487 89,984

154,384 129,085

1,346,013 1,319,995

297,043 203,313
1,048,970 1,116,682

1,346,013 1,319,995
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AUSTRALIAN FEDERATED UNION OF LOCOMOTIVE EMPLOYEES

STATEMENT OF CHANGES IN EQUITY

for the period ended 30 June 2015

Revaluation Retained Total equity
reserve earnings

Notes $ $ $

Balance as at 1 July 2013 203,313 1,152,639 1,355,952

Profit for the year - (35,597) (35,597)

Closing balance as at 30 June 2014 203,313 1,116,682 1,319,995

Profit for the year - (67,712) (67,712)
Transfer to asset revaluation reserve

arising from revaluation of property Hh 48,790 ) 33,440

Closing balance as at 30 June 2015 297,043 1,048,970 1,346,013

The above statement should be read in conjunction with the notes.

ikl
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